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PLATINUM-CARE
www.platinum-care.com

AFFORDABLE caregivers for
children, seniors and disabled.

Please call Platinum-care
(416) 924-0945

fax (416) 924-9068 or
email us:info@platinum-care.com

CALL NOW  1.800.361.6664
www.iaod.com

Continuous placement service. Financial aid may be available to those who qualify.

learn I create I share I succeed

your career starts here

EARN YOUR DIPLOMA IN:
• Computer Animation
• Computer Graphics
• CADD
• E-Commerce

SummerClassesOffered

Your date with the information age has arrived. And it wants to know, “what are you doing for the rest of

your life?” Well, how about next Tuesday? Break out your bachelor’s degree and stop in at ITI to learn about our Applied

Information Technology (AIT) program. See how our 8-month full-time or 16-month evening and weekend programs can fit

into your busy schedule. We’ll even show you how our AIT diploma’s 12 graduate-level credits can help you earn an MBA from

Argosy University or an M.Ed. from Colorado State University. Attend one of our Tuesday Information Sessions, visit our Web

site, or give us a call for more, what’s the word, oh yeah, information. By the way, your parents know about us right?

655 Bay Street, Suite 200 
Toronto,Ontario
1.866.374.8082
www.iti.com

Find out where our 
graduates work.  Attend
our Career Showcase 
on June 11 at 6:30 p.m.
RSVP by dialing 
1-877-596-4115. 
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SPANISH
Converstional. 1 on 1 at your
office or home. Group classes.

Sat. Crash Courses        $15/hr

Leave Message 905-761-7631
Call Dave:

416-221-0572 ext.323

Six Figure plus income
Energy sales, must be able

To work without supervision
Flexible hours and area,

management position available.

EMPLOYMENT

WORK AT HOME
UP TO $1500⁄ WEEKLY

Assembling Products
Mailing ⁄ Processing Our Circulars
Copy ⁄ Mailing PC Disk Program

FREE Details: Send self-addressed stamped
envelope to: Craft 8-7777 Keele Street
Ref: 01, Concord, ON. L4K 1Y7
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N O  E X P E R I E N C E  N E E D E D !

Career Moeer Moves WEEKLY  SUPPLEMENT TO METROTODAY

Work experience
for students urged
EMPLOYMENT A group repre-
senting organizations from the
private, public and voluntary sec-
tors is asking for more businesses
to start incorporating free stu-
dent labour into the workplace.

While work placement pro-
grams have long been a part of
the high school curriculum, the
Provincial Partnership Council is
trying to give the trend a  boost
with its Employer Challenge
Campaign.

The challenge is designed to
fill a shortage of co-operative ed-
ucation opportunities available
to Ontario’s 700,000 students in
Grades 9-12, says Donald Jackson,
chair of the Provincial Partner-
ship Council. 

Jackson is asking that employ-
ers integrate student co-ops, a
partnership he says is beneficial
to young people and the work-
force.

Jenny Pelchat is a testament to
that. The 18-year-old is still reap-
ing the benefits from a four-
month co-op placement in the
television sector that she began
in February. Pelchat has less than
two weeks left at TFO, the French
language division of TVO, but
the bilingual student says the
lessons have been invaluable. 

Most importantly, the experi-
ence has convinced her to pursue
a career in television, she says. 

Pelchat will begin by audition-
ing for a spot in the performance
arts program at George Brown
College on Wednesday. 

“For me personally, I want to
be in front of the camera,” she
says. “There’s no doubt in my
mind now. I’ve learned that cre-
ating a show is not all about the
fun of being in front of the cam-
era, it’s really hard work. On TV,
all we see is the final product.” 

Future potential
One company, BMO InvestorLine,
employs up to 20 student work-
ers per semester, allowing them
to learn about the financial mar-
ket.

“What has transpired has
been great,” says Thomas Flana-
gan, president of InvestorLine. 

“We have accelerated skills.
We’ve had a lot of students work
out well for us and some that
have come to work with us full
time after university,” he added.

TANYA ENBERG/
METROTODAY

Ontario Minister of Training, Colleges and Universities Dianne Cunningham,
left, greets Dofasco Human Resources Development Manager Dave Santi as
co-op student Jenny Pelchat looks on at a Passport to Prosperity event in
Hamilton last Tuesday. An employer challenge was issued by more than 50
organizations for employers across the province to address a shortage of
work experience opportunities for Ontario’s high school students.

COURTESY PROVINCIAL  PARTNERSHIP  COUNCIL

The following is an excerpt from Gutfeeling: Instinct And
Spirituality@Work, by Peter Urs Bender (www.Bender.ca):
“There are two things people want more than sex and
money,” said Mary Kay Ash. “Recognition and praise.”
There’s no doubt they drive all of us. Mary Kay Ash’s
description fits 99.99 per cent of the population. 

Ask individual workers. They see themselves as un-
derpaid, overworked, and undervalued. But if you
probe a little you will quickly find they’re not too upset
about the work and the money. They are starving for
recognition and praise!

If you ask their bosses, they most likely say their

employees are overpaid, underworked, and overvalued.
Who is right? Maybe neither. Bosses could immediate-
ly become leaders if they recognized the need for per-
sonal recognition and praise. Don’t be quite so stingy
with kind words. What might it cost, apart from some
unnecessary pride? You can talk negatively about your
own car. You might even refer to it as an old rustbuck-
et, a lemon, or a piece of junk. But if I ask you, ‘Did you
come to work in your old piece of junk today?’ you’ll
probably get very upset with me. It’s okay for you to
belittle something of your own . . . but (others cannot).”  

Source: News Canada
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